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EMPLOYMENT CONTRACT

Jas 1ic

This employment contract (the “Contract™) is made on
—of 2021,
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Dubai, United

national, holder of

Passport No. |11 YBS719388. 1|, of P.O. Box

117025 Dubai, United Arab Emirates

FWHEREAS:—

10a JS O

ot 1 N .-

(A8 1") Baaial)

I. The Company wishes to employ the Employee and
the Employee agrees to be employed on the terms
and conditions set out in this Contract.

2: The Employee undertakes to work for the Company
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NOW it is agreed that the Company shall employ the
Employee on the following terms and conditions:

1. Commencement Date and Terms of
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Employment

The Employee’s employment is at all times subject
to the Dubai Technology and Media Free Zone
Employment Regulations 2004 (the “Employment
Regulations”) and any subsequent provisions
which may from time to time be issued by the
Dubai Technology and Media Free Zone Authority
(the “Authority™).
The Employee’s employment under this Contract

Shall commence on (the
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“Commencement Date™).

The Employee’s employment under this Contract
shall continue until termination in accordance with
Clause 12 (Termination and Renewal).
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Probationary Period

The Employee shall work under probation for a
period  of ~3month  month
calculated s from the mencement  Date.
During the probation period, either  party may
terminate the employment without notice. In the

event of termination of the employment by either

party during the probation period, the Employee
will not be entitled to receive any end of service
benefits or other compensation whatsoever.
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Employee’s Duties

The Employee shall during the continuance of this
Contract serve the Company to the best of his
ability in the position stated above or any other
capacity as may be determined by the Company.

For the terms of this Contract, the Employee
acknowledges that he shall be employed solely by
the Company.

The Employee shall faithfully and diligently
perform such duties and exercise such powers
consistent with them as the Company may from
time to time properly assign to or confer upon him.

The Employee agrees to surrender his/her passport
to the Authority if requested at anytime by the
Authority to do so.
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3.5 The Employee will perform work for the Company at

the Company’s office or such place within the
Dubai Technology and Media Free Zone as the
Company shall from time to time require.
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4. Basic Salary, Allowances and Ticket

4.1 The Company shall pay to the Employee a basic

salary and the allowances as specified herein

below, which shall be payable on a monthly basis
in arrears.

Basic Salary
Accommodation

Transport

Other Allowance

TOTAL

4.2 The normal working hours shall be eight (8) hours
a day or forty (48) hours a week . The working
hours may be increased as the Company may from
time to time deem necessary. Where the Employee
is called upon to work overtime, the Employee
shall be paid as per the wage rate prescribed in the
Federal Law No. (8) of 1980 in respect of
Organizing  Labor  Relationships and its
amendments (the “Federal Labor Law™).

4.3 The Employee will be entitled to one return
Economy

class ticket
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continuing employment.

2. Medical Coverage

5.1 The Employer will bear the cost  of medical
treatment required by the Employee during the
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period of this Contract.

5.2 Subject to medical recommendation, the Employee
will be entitled to fifteen (15) days sick leave on

full pay plus thirty (30) days on half pay for each

year of service. Maternity leave will be subject to

and in accordance with the provisions of the
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Federal Labor Law and as conditions provided.
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6. Holidays < ey -6

6.1  The Employee shall be entitled to two (2) calendar | | (a5l 38 ja¥ de aes sl e Jganll Caligall 3au ] -6
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less than one (1) year, provided the Employee has | | &exll 5o Y e el (6) diu Gl sall JlaS) g
completed at lease six (6 ) months of continued Al il
service.
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6.2 The Employee shall be entitled to a leave of [ _
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6.4  Upon termination of the employment, the Company B0 03 aa andliy Lo dail Al slilSe

shall pay the Employee an amount in lieu of
vacation days accrued but not taken. Upon

termination of employment, if the Employee has

taken more days holiday than his/her accrued

entitlement, the Company will be entitled to make e
an appropriate deduction from the Employee’s end Ol A 7

ice benefits.
of service benefits e e ol i Leg oyl iS5 S 3,20 Jeah
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The Company shall bear all recruitment expenses
including but not limited to the travel ticket at the

S Sl o " d
labour card charges.
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8.  Property of the Company A4 8

Any documents in hard copy or in other form and any
equipment, that the Employee may receive or use
while performing his/her duties during the term of
his/her employment shall remain the property of
the Company, and shall be returned to the
Company at the Company’s request and, in any
event, shall be delivered to the Company on the
termination of the employment. The Employee
shall not make copies of any such materials for
personal use or advantage.
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The Employee shall not at anytime (either during or
after the termination of his/her employment) disclose
or communicate to any person or use for his’her own
benefit or the benefit of any person any confidential
information concerning the business dealings, affairs
or conduct of the Company, its
staff or business partners or any similar matters
which may come to the Employee’s knowledge or
possession during the term of the Employee’s
employment.
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10.

General Discipline

The Employee shall at all times and in all
respects comply with the lawful rules and
codes of conduct or statements of principles
in force from time to time by the Company
and/or required by any regulatory body in
relation to the business of the Company or the
status of the Employee.
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Non Competition

The Employee shall not during the term of this
Contract and for a period of twelve (12) months after
the expiration or termination of this Contract for any
reason, directly or indirectly, whether as owner,
partner, shareholder, director, employee, consultant,
distributor, agent, representative, sponsor or
otherwise carry on or be engaged, concerned or
interested in carrying on within Dubai of any
business or employment which may compete with the
business of the Company or any of its affiliates or
subsidiaries and in respect of which the Employee
has performed services during the period
falling Six (6 ) months prior to the expiration or
termination of the Employee’s employment.
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12.

a—

Termination and Renewal

The Company or the Employee may terminate this
Contract by giving notice in writing to the other of

not less than Ompany or

3 months from employee
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You shall serve the company of 3 years. In case of failure by
resignation, you shall pay the clinic one (1) month of your
monthly salary.
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2.2 The Company may terminate the  Employee’s
employment immediately without notice on the
ground provided under Article 120 of Federal

Labor Law.

2.3 If by reason of misconduct, misbehavior or lack of

integrity the Employee does not perform his/her

basic duties under this Contract and persists in

breaching them despite having been warned that he

will be dismissed if such behavior continues, the

Employee may be liable to immediate dismissal
without any further notice.

2.4 This Contract shall be renewed automatically
unless either party notifies the other in writing of
his/her desire to terminate in accordance with

Clause 12.1 above.
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13. End of Service Benefits

Upon expiration or sooner determination of the
Contract, the Employer will pay the Employee end

of service benefits at the rate of 280 days
for each year of continuing service (this should not

be less than as stipulated in the Federal Labor Law.
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4. General Provisions

4.1 This Contract contains the full agreement between

the Company and the Employee regarding the

provisions and conditions of the employment
relationship. It replaces all previous agreements.

4.2 The validity of this Contract is further subject to
sponsorship of the Employee being obtained
pursuant to the Employment Regulations or
approval being obtained from the Employment
Regulations.

4.3 Any amendment to this Contract must be made in
writing in order to be legally valid.

4.4 Each party declares having received a copy of this
Contract duly signed by both parties.
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14.5 This Contract shall be governed by and be construed

in accordance with the Laws of the

Emirate of Dubai and the United Arab Emirates

and the courts in Dubai shall have a non-exclusive

jurisdiction to hear and determine all disputes

arising under this Contract, subject to the

provisions of (resolution of Labour Disputes) of the
Employment Regulations.
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For and on behalf of
the Company
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1, the undersigned, confirm my acceptance to the above
terms and conditions.
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Resignation notice

Oggetto: Resignation notice

Mittente: Marco Massarelli <marcomassarelli@outlook.it>
Data: 19/12/2021, 09:17

A: Royal Aesthetic and Medical Clinic <info@royalclinic.ae>

Mr. Noorudden Agan Alhaded

Royal Aesthetic and Medical Clinic FZ-LLC
Unit 3003 3rd Floor Block A

Al Razi Building 64, Dubai Healthcare City

Dubai, U.A.E.

Dear Noorudden

Please, regarding the resignation of the contract as Consultant Plastic Surgeon from 21 november
2021 by mutual agreement during the probationary period, | want to express my gratitude for a
rewarding employment experience with you personally and with your staff in the Royal Aestheticand
Medical Clinic FZ-LLC. ‘

About the contract | was paid by cash last ten days of september and the half of the salary of october
2021. It's missing the payment of the salary from the half of october until to the half of november. | ‘

tell you my IBAN number: AE750260001015791589101 (Passport N° YB5719388).
Thank you for all support and understanding.

Please, | will be grateful to you if kindly confirm the receipt of this my e-mail

Sincerely

Kind regards
Dr. Marco Massarelli, Consultant Plastic Surgeon, DHA License CS0775-21

My contact numbers:
Mobile +971544791344

+393477615208

E mail marcomassarelli@outlook.it
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m.massarelli@tiscali.it

Skype marcomassarelli

Resignation notice
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Affidavit
[ am the undersigned/ national- certify that I am fully
responsible of the information and data entered throughout
AL ADHEED, AOUDMETHA As | reviewed all the
information before filing the case, and | approved it, and
that all my claims mentioned in the statement of claims
according to my request, where I accepted in this request

NO. ==mmmmmmm———- Of the year of 2024, moreover | have
received the date of the next hearing dated on ----/----/2024,
and the case number is: (------- /2024 labor).

I will be the sole responsible in case of my absence during
the first hearing.

This is my acknowledgement.
Affiant/
I acknowledge that my requests in the statement of
claims are:
Claim Type

signature

Joining Date

Last working date

Reason of termination contract
Late Salaries allowance
Salaries Deductions Allowance

Annual leave allowance

Arbitrary dismissal allowance

home allowance

other allowance

End of service gratuity

Accommodation allowance

Working overtime allowance

Working in holidays allowance

Work injury allowance

Return ticket

This is my acknowledgement.

Affiant/

B
b Lllad) —/apsall il S5l [ sl aBsall o B
e J8 (e Alnaall Slldly claglaal) o dlelS Al s gt
Jin—d J8 Slagleall paea e Cuallal iy clise 20 3 il
e el geall Al 5ol Sl J3IS )y Lele Cadlyy (5pe )
¢ 2024 il ———— Ay ! el Lo caiilyy ol
2024/ F&)l Akl Adall o)l el ) b §) WS

(llae 2024/ (el sy
- ¥ dudall jpaall pre Al B (saag 45l ddginal) Jaaily

iy i L) Vg

Jad Ly i
@ el b Al Sl ol i

w5t Ll g
2021/9/21 Jandl Gyl gl
2021/12/19 Jandl Al gl
Al Jaall 22 elgdl
45000 ayabie cilg)y Ju
Sy Slegeas Jy
Lgiw Bla) Ju
Sy Jy

po— £ laiuly ol

alasiuyl ol alamsy!

Al alg sl Ju

Y pguny J

Jaadl cilela Ju
CUaall AU A dee Jy
Jaall Lleal Ju

Bagall 5,5

/QM Pl e i) ey
Jash ey S




